Notice Pursuant to Article 84-bis of Consob Resolution No. 11971/99, as amended

Disclosure Concerning Awards of Financial | nstrumentsto Directors, Executives and Other Employees of DIASORIN
S.p.A. and its Subsidiaries

2007-2012 Plan

1. Plan Beneficiaries

Top executives who perform the management functiefesred to in Article 152exies, Section 1, of Consob Resolution No. 11971/99 Messrs.
Carlo Rosa, Antonio Boniolo, Chen M. Even, diresi@nd Andrea Senaldi, Jansson Birger, Ronchi@tefarivelli Paolo, Gay Ugo, Piazzalunga
Fabio, Streetman Carroll, Walter John, strategeceaives, and other key employees of DiaSorin S.aml its subsidiaries.

2. Purpose of the Plan

Create value for the shareholders and retain kegugives and employees with significant managerpetgntial of DiaSorin S.p.A. and its
subsidiaries.

3. Approval Processand Instrument Award Dates

On March 26, 2007, the Extraordinary Shareholddesting voted to adopt a new share-based inceptéweand approved the applicable regulations. The
Plan, called “DiaSorin S.p.A. Stock Option Plamy (2007-2012 Plan”) will benefit specifically identified executiveshd employees of DiaSorin S.p.A. and
its subsidiaries.

Also on March 26, 2007, the Extraordinary SharelisidVieeting, acting pursuant to Article 2443 a ttalian Civil Code, authorized a capital increaksep

to 1,000,000 euros, to be carried out in one oenmatallments through March 26, 2012. The Comsasiyare capital will be increased through the rsseia

of up to 1,000,000 common shares, par value 1eagb with regular ranking for dividends. Suspendiegoreemptive right of other shareholders, asvail

by Article 2441, Section 8, of the Italian Civil @& these shares will be offered for purchase ¢iraubscription to key executives and employees of
DiaSorin S.p.A. and its subsidiaries at a pricéshall not be less than the simple average afffi@al prices of the DiaSorin shares on the Caltock

Market during the period between the date of awétlde options and the same day in the previowndar month (fair value).

The Board of Directors shall have jurisdiction oiraplementation of the Plan and, acting pursuatiiéoPlan’s Regulations, it shall designate the
beneficiaries, decide the number of options théithei awarded, set the option exercise dates aaltl athopt any other resolution that may be necgssar
for the optimum management and implementation @fRtan. By a resolution dated August 10, 2007Biberd of Directors awarded a first batch of
745,000 options to an initial group of beneficiari@ second batch of 25,000 options was awardddemember 18, 2007, a third batch of 10,000 was
awarded on May 14, 2008, a fourth batch of 400a6 awarded on November 13, 2008, a fifth batd®bgd00 was awarded on December 19, 2008, a
sixth batch of 45,000 on February 13, 2009, a séveatch of 25.000 was awarded on May 15, 2004fzte batch of 10.000 has been awarded on
September 25, 2009, a ninth batch of 50,000 on @bee 17, 2009 and a tenth batch of 5,000 was awarded aoiv?, 2010. Pursuant to certain
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events oBad Leaving, n.45.000 of the aforementioned awarded optionsatr@matically expired, becoming under the PlanuRepn null and void
vis-a-vis the previous beneficiaries, and havernetd in the availability of the Board eventuallyl®e re-awarded.

4. Characteristics of the Instruments

The 2007-2012 Plan is a stock option plan. Als@mediag to the considerations in paragraph 3 hetgofesolutions adopted on August 10, 2007,
December 18, 2007, May 14, 2008, November 13, 2@¥&;ember 19, 2008, February 13, 2009, May 159 2868ptember 2% 2009, December 17
2009, March 2% 2010, respectively, the Board of Directors awdrd20,000, 5,000, 10,000, 40,000, 65,000, 45,08@®, 10,000, 50,000 and 5,000
valid options (out of a total of 1,000,000 awardableans) to key executives and employees of DiaSojnAS and its subsidiaries, which may be
used to acquire through subscription an equal nuiwibghares with par value of 1 euro each. Theaseperiod of the options changes in relation to
the different batches awarded, as detailed in tihed@ule herewith enclosed.

The options may be exercised exclusively duringath@vementioned exercise period. When and to ttemethat the options are exercisable,
beneficiaries may exercise all or part of theinams. The beneficiaries’ right to exercise theitiops shall be suspended during the period betwleen
day following the date of any meeting of the Boaf@irectors held for the purpose of approving sotation to convene a Meeting of the holders of
DiaSorin S.p.A. common shares and the day wheBStiaeeholders’ Meeting in question is held, whetrethe first or a subsequent calling, and,
moreover, the record date of any dividends apprdyeitie same Shareholders’ Meeting. The Board céddors shall also have the right to suspend the
beneficiaries’ right to exercise their options dgricertain periods of the year.

The Company will not provide financing or otheriféies to help beneficiaries acquire shares thifosgbscription.
If a beneficiary’s employment relationship is endia@ following rules shall apply:

(i) If the employment relationship is ended befiie options are exercised as a result of a Baddreaituation, all options awarded to the beneficia
shall lapse automatically and shall become nulhand, thereby releasing the Company from any altitogp or liability toward the beneficiary;

(i) If the employment relationship is ended beftre options are exercised as a result of a Goastdre situation, the beneficiary shall retain the
right to exercise his/her awarded options propoetely to the length of his/her employment after dlate of award as against the length of time
running between the date of award and the initial@se date. Options that may not be exerciseld lsb@ome void automatically, thereby
releasing the Company from any obligation or lidypil

*NOTE: For the purposes of the foregoing clauses:

Bad L eaver situations shall include those instance in whiclpleyment is ended due to: (i) termination of adfmmary under grounds for dismissal; and (ii) vatlary resignation by a beneficiary when
it is not justified by one of the events set fdrttsections (ii) and (iii) of the next paragraph;

Good L eaver situations shall include those instances in wieiciployment is ended due to: (i) termination of adfieiary absent grounds for dismissal; (i) reliighing of the employment relationship
caused by a physical or mental disability (resglfiom illness or accident) that renders a berafjcunable to work for more than 6 (six) months) ¢ieath of a beneficiary; (iv) retirement of a
beneficiary; and (v) the company that employs aefielary ceases to be a subsidiary.

Groundsfor dismissal shall occur when (i) a beneficiary violates statyiprovisions that govern employment relationshipgii) a beneficiary is found guilty of a felomy a negligent criminal offense.



SCHEDULE 2

Option Grants

Section 1
Title Options awarded under plans currently in effect, approved in accordance with applicable Shareholders’ Meeting resolutions
Elstg]eo(r)r (show only for
gory beneficiaries listed
by name) Number of nymbe_r ?f Market price
financial inslzzrljﬁleits of
Date of the instruments : Date of award by the underlying Option
Shareholders’ :jnstru'mc'ant underlying unde_rlylng Board of Directors or other | Exercise price financial expiration
. ) escription exercisable .
Meeting resolution awarded but not but relevant governance body instruments date
exercisable unexercised on the date
options : of award
options
Chief Executive
Officer
Carlo Rosa Executive March 26, 2007* | Stock options 150,000 August 10, 2007 €12.193 | €11.75** | 11/20/10
. Deputy
gg?igl'g Chairman
Executive March 26, 2007* | Stock options 100,000 August 10, 2007 €12.193 | €11.75** | 11/20/10
Director
Chen Even : :
Executive March 26, 2007* | Stock options 100,000 August 10, 2007 €12.193 | €11.75** | 11/20/10
250,000%** August 10, 2007 €12.193 | €11.75** | 11/20/10
_ 45.000%** December 19, 2008 € 13,519 | €12,99** | 03/20/12
March 26, 2007* | Stock options
15.000*** November 13, 2008 € 13,230 €13,06** | 03/30/12
Other top executives 30.000*** December 17, 2009 € 23,950 | €24,56** | 02/28/13
110,000 August 10, 2007 €12.193 | €11.75** | 11/20/10
5,000 December 18, 2007 €12.948 €13.03** | 03/30/11
10,000 May 14, 2008 €11,951 €12,45* | 11/21/11
25,000 November 13, 2008 € 13,230 | €13,06** | 03/30/12
. 30,000 D ber 19, 2008 € 13,519 | €12,99** | 03/20/12
Other employees March 26, 2007* | Stock options cecember
45,000 February 13, 2009 € 14,613 | € 15,79* | 03/20/12
25,000 May 15, 2009 €16,476 | €17,89* | 06/29/12
10.000 September 25, 2009 €21,950 | €22,67* | 11/16/12
20.000 December 17, 2009 € 23,950 | € 24,56** | 02/28/13
5.000 March 22, 2010 € 25,504 | €27,15** | 06/14/13

Notes

* Shareholders’ Meeting ** Official closing price *** net amount of Bad Leavers’ expired options (see Paragraph 3)




Name or category

Title

SCHEDULE 2

Option Grants

Section 2

New options awarded pursuant to a decision by the relevant corporate governance body in implementation of a Shareholders’ Meeting resolution

Number of financial
instruments

Market price

Date of the Shareholders’ Instrument underlying awarded Da;? of award b)r/]the I?oard of E . . .Of financial Option
Meeting resolution description options awarded to Irectors or other relevant Xercise price Instruments expiration date
each individual or governance body on the date
category of award

Other .

March 26, 2007 Stock options
employees P 5.000 March 22, 2010 € 25,504 € 27,15 | 06/14/13
Notes:

* Board of Directors

** Official Closing price

NOTE: This document should be read in conjunctidth whe disclosures provided in the press releaseddand published September 14, 2007 (as modifexéafter) pursuant to Article 84s of
Consob Resolution No. 11971/99, as amended, atineiRrospectus published by DiaSorin S.p.A., wiscwvailable online avww.diasorin.comThe several awards in schedule 2 (section 1) hereof

have been updated and consistently adjusted inection with the nominatives being included intaitatis mutandins, the category “top executives”.




